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itis absd/tely vital. Of course,
compulsary does not necessarily mean good. The TES phllosophy, however is to lead by example.
TES have invested heavily in purpose-built training centres. Our training suites are fully equipped with
the most modern training aids and furnishing, providing the ideal environment for learning.

Unlike some industries, training is not an optional extra in the rail i

TES aims to be the best by ensuring that our
employees are fully trained in a range of competencies
and railway skills. TES believes that by training
staff to be competent in wide range of skills

the company is able to provide an all round
professional service that can be relied upon to
meet our clients ever changing needs.

Our in house training teams are committed to
providing training, mentoring and assessment at
the highest level to ensure that staff are always up
to date and prepared to deal with every scenario in
their working environment.

The majority of the company’s operational staff
are employed on salaried contracts, providing
them with security and allowing TES to guarantee
delivery.

We believe strongly in development and we
always aim to get the best from our employees
by supporting and encouraging them to gain
new skills and competencies with the help of a
structured career progression plan.





